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PROCEEDINGS OF THE BROWN COUNTY BOARD OF SUPERVISORS
SEPTEMBER 20, 2006

Pursuant to Section 19.84 and 59.14, Wis. Statstice is hereby given to the public that ghe
REGULAR meeting of theBROWN COUNTY BOARD OF SUPERVISORS was held o
Wednesday, September 20, 2006, at 6:30 p,nat City Hall, 100 N. Jefferson Street, Green Hay,
Wisconsin.

The following matters will be considered:

Call to order.
Invocation.
Pledge of Allegiance to the Flag.

Opening Roll Call:

Present: Warpinski, De Wane, Theisen, Krueger, Haefs, EnokKaye, Zima, Evans, Van(
Leest, Johnson, Dantinne, La Violette, Zeller, KgsWan Deurzen, Fleck, Clancy,
Cleene, Zabel, Scray, Hoeft, Lund, Fewell

Total Present: 24

Supervisor Backmann arrived at 6:35 p.m.

Supervisor Nicholson arrived at 6:40 p.m.

No. 1 -- Adoption of Agenda.

Chairman Lund announced he has removed items &agrid10m from the agenda.

A motion was made by Supervisor Evans and secobge8upervisor Vander Leesto adopt the
agenda as amended”.Voice vote taken. Motion carried unanimouslyhaiio abstentions.

No. 2 -- Closed Session:

For the purpose of deliberating whenever competitiv bargaining reasons require a closed se
pursuant to Wisconsin State Statute 19.85(1)(e)thé alternative, the County Boaofl Supervisors
meeting for the purpose of collective bargaining &not subject to the Wisconsapen meetings le
pursuant to 19.82(1) of the Wisconsin State Statute

A motion was made by Supervisor Erickson and seedriy Supervisor Warpinskito go into closet
session. Motion includes selected personnel to beluded in meeting: Mike Kwaterski, Human
Resources Director, Don Vander Kelen, John JacqueScott La Rue, Darlene Marcelle and Denn
Kocken.” Vote taken. Roll Call #2(1):

Ayes: Warpinski, De Wane, Theisen, Krueger, Haé&frickson, Kaye, Zima, Evans, Vanderest
Johnson, Dantinne, La Violette, Zeller, Kaster, Baann, Van Deurzen, Fleck, Clancy, De Cleen
Zabel, Scray, Hoeft, Lund, Fewell

Absent: Nicholson

Total Ayes: 25 Absent: 1

Motion carried unanimously with no abstentic
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Supervisor Nicholson arrived at 6:40 p.m.

A motion was made by Supervisor Backmann and sexbihy Supervisor La Violettéto return to
regular order of business”. Vote taken. Roll Call #2(2):

Ayes: Warpinski, De Wane, Nicholson, Theisenudger, Haefs, Erickson, Kaye, Zima, Evans,
Vander Leest, Johnson, Dantinne, La Violette, Zelkaster, Backmann, Van Deurzen, Fleck
Clancy, De Cleene, Zabel, Scray, Hoeft, Lund, Fewel

Total Ayes: 26

Motion carried unanimously with no abstentions.

No. 3 -- Approval of minutes of County Bard of August 16, 2006.

A motion was made by Supervisor De Wane and secbhgeSupervisor WarpinsKito adopt the
minutes of the August 16, 2006 County Board Meetirig Voice vote taken.Motion carriet
unanimously with no abstentions.

No. 4 -- Announcements of Supervisors.

Supervisor La Violette thanked the County Boardtifair kindness and support during her surgery.
Supervisor La Violette announced that a video Wwél available soon at the Brown County Libre
regarding recovery. She recommended that CountydBmembers view this video.

Supervisor Clancy announced that Channel 38, PB&inthe History of Green Bay, next Tuesdaye
encouraged everyone to watch.

No. 5 -- Communications. None.
No. 6 -- Appointments by County Executa.
No. 6a -- Appointment/Confirmation of JudyDegich Coenen as Director of Public

Safety Communications for Brown County.

THIS ITEM WAS REMOVED FROM THE AGENDA. POSSIBLY POSTPONED FOR Of
MONTH.

No. 6b -- Appointment of John Gower and Jm Hickey to Nicolet Federated Library Board.

A motion was made by Supervisor La Violette andosded by Supervisor Van Deurzéto approve
the above appointment”.

Supervisor Krueger requested that the appointniEnt®ted on separately.

A motion was made by Supervisor Theisen and seabhgeSupervisor Vander LeeStio approve the
appointment of John Gower”. Voice vote taken. Motion carried with Supervséewell, LundFleck
Clancy, Kaye, Erickson and Krueger voting nay.

A motion was made by Supervisor Vander Leest acdrsied by Supervisor La Violettéo approve
the appointment of John Hickey”. Voice vote taken.Motion carried with Supervisors Kaye ¢
Erickson voting nay.

No. 6¢C -- Reappointment of Giles Tassoul and Margaret Jenseto Professional Footbal
Stadium District.

A motion was made by Supervisor Krueger and seabrime Supervisor Dantinnéto approve the
above appointments”. Voice vote taken. Motion carried with Supervisdmia and Kaye voting nay.
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No. 6d -- Reappointment of Charles Ryner and Michael Strenskiand appointment of Frec
Graves (for remainder of a term) to Solid Waste Maagement Board.

A motion was made by Supervisor Zabel and secomge8upervisor Van Deurzeito approve the
above appointments.” Voice vote taken. Motion carried with Supervisiesye and Zima voting nay.

No. 7a -- Report by County Executive. (N&)
No. 7b -- Report by Board Chairman.

Chairman Lund extended sympathy to Executive Kedgarding a death in her family.

Chairman Lund stated as a point of order that itmportant for the Board to uphold practices
procedures. There will be a 20 minute speakingf kim remarks with a 2 time rule to spedke aske
the Board to be appropriate and respectful.

Chairman Lund announced he attended the WCA Coioremt La Crosseand found new ways to re¢
the County Board Members with an effort to modegn@mmmunications with the County Board.
Chairman Lund will get web addresses from Board ders.

No. 8 -- Other Reports.

No. 8a -- BROWNCOUNTY TREASURER’S FINANCIAL REPORT FOR THE MONTHS
OF MARCH AND APRIL 2006.

BROWN COUNTY TREASURER’S FINANCIAL REPORT
FOR THE MONTH OF MARCH 2006

Following is a statement of the County Treaswfethe Cash on Hand and in the General Accoutite
Brown County Treasurer as of MARCH 31, 2006

Associated Bar $ 1,782,381.8
Wisconsit Development Fur (7,654.53
Sweep Account (Repurchase Agreeme (44,507.56
Deposits in Trans 57,280.9.
Emergency Fur 249,230.4
Non-sufficient Fund Checks Redepos (1,213.95
Workers Comp Accou 163,401.4
Wausal Benefit Sweep Accou (491,312.0¢
E-Flex Sweep Accou 24,939.5!
Deposit Adjustmet 0.0C
Bank Error(s 0.0C
Total 1,732,546.0
Less Outstanding Chec (1,303,126.5:
Other Reconcilable Iter 0.0C
Balance per Cash Boo $ 429,4195

Following is a statement of the County Treaswfethe working Capital reserves placed in timeadts
in the designated public depositories within Bro@ounty for the purpose of investments ad&RCH
31, 2006.

Yeal-to-Date Interest Receive- Prior Montt 574,563.2
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Interest Receive- Current Montl 319,923.9
Yeal-to-Date Interest Received on Unrestricted Fi $ 894,487.1
Working Capital Reserves Inves 136,634,257.E
Restricted Investmer 1,673,746.2
Total funds investe $ 138,308,003.7

I, Kerry M. Blaney, Brown County Treasurer, do h®reertify that the above statement of Cash on |
and in the General Account as of MARCH 31, 2006 tadstatement of Investments for the mont
MARCH has been compared and examined, and foubd tmrrect.

\s\ Kerry M. Blaney
County Treasurer

Approved by: \s\ Carol Kelso,CountyExecutive Date: 10/13/2006

BROWN COUNTY TREASURER’S FINANCIAL REPORT
FOR THE MONTH OF APRIL 2006

Following is a statement of the County Treaswfethe Cash on Hand and in the General Accoutite
Brown County Treasurer as of APRIL 30, 2006.

Associated Bar $ 2,766,180.9
Wisconsit Development Fur 0.0C
Sweep Account (Repurchase Agreeme 1,053,680.1
Deposits in Trans 145,802.4
Emergency Fur 271,104.3
Non-sufficient Fund Checks Redepos (1,178.12
Workers Comp Accou 226,106.7
Wausal Benefit Sweep Accou (412,629.54
E-Flex Sweep Accou 0.0C
Deposit Adjustmet 0.0C
Bank Error(s 0.0C
Total 4,049,066.9
Less Outstanding Chec (1,784,249.6
Other Reconcilable Iter 0.0C
Balance Per Cash Boo $ 2,264,817.3

Following is a statement of the County Treaswfethe Working Capital reserves placed in timeadsgts
in the designated public depositories within Bro@ounty for the purpose of investments asABRIL
30, 2006.

Yeal-to-Date Interest Receive- Prior Montt 894,487.1
Interest Receive- Current Montl 556,934.0
Yeal-to-Date Interest Received on Unrestricted Fi $ 1,451,421.2
Working Capital Reserves Inves 130,300,678.¢€
Restricted Investmer 1,147,819.9
Total funds investe $ 131,448,498.€
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I, Kerry M. Blaney, Brown County Treasurer, do h®reertify that the above statement of Cash on |
and in the General Account as of APRIL 30, 2006 #dredstatement of Investments for the mon
APRIL have been compared and examined, and foubd tmrrect.

\s\ Kerry M. Blaney
County Treasurer

Approved by: \s\ Carol Kelso,CountyExecutive Date: 10/13/2006

A motion was made by Supervisor Fewell and seconagedSupervisor Nicholsorito adopt the
financial reports for the months of March and April 2006.

No. 9a -- REPORT OF ADMINISTRATION COMMITT EE OF AUGUST 29, 2006

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The ADMINISTRATION COMMITTEE met in regular sessioon August 29, 20Q6and recommends t
following motions:

1. Review minutes of:
a. Facilities Master Plan (7/25/06).
Receive & place on file.
b. Housing Authority (8/14/06).
Receive & place on file.

2. Communication from Supervisor Tom De Wane re: Taklnto funding for equipment for
American Dream Field requested by Paul Legois ntpkite park accessible for wheelchairs.
(Referred from Education & Recreation Committeldgld for one month.

3. Communications from:
a. Frederick J. Mohr, Attorney at Law, re: Staff Lafgodnd Discontinuation of Jobs.
b. Tom Lund, Chair, Board of Supervisors to County ¢Hreve re: Staff Layoffs an

Discontinuation of Jobs.
Refer toExecutive Committee

4. Communications from:
a. Frederick J. Mohr, Attorney at Law, re: ProcedureRequest for Proposals
b. Tom Lund, Chair, Board of Supervisors, to Countye&ixive re: Attorney Mohg
opinion.
C. Corporation Counsel re: Response to Request fqgaBetds, Brown CountfPurchasin
Policy.

Refer toExecutive CommitteeAyes: 3 (Warpinski, Hoeft, Fewell); Nays: 1 (Ze)leExcused:
(Haefs). Motion Carried.
Library Proposals:
a. Ordinance:To Amend Subsection (2) of Section 3.14 of the Br&@ounty Code entitle
“Budget Transfe” Relating to Library Budget Transfe (Referred to Education

o

file://T:\Brown_County_Web_ Development\County Clerk Work\proceedings\200... 1/16/2009



PROCEEDINGS OF THE BROWN COUNTY BOARD OF SUPERVISORS OF SEPTEM... Page 6 of 42

Recreation Committee & Executive Committee.) Cotteriapproved.

b. Resolution re: Authorizing Budget Carryover of Library Funds. (Retd to Educatic
& Recreation Committee & Executive Committee.) Quittee approved.

6. Corporation Counsel - Resolution re: Disallowan€eCaim (Mary Ann Gilson). Committer
approved. See Resolutions, Ordinances September CountydBoar

7. Corporation Counsel - Resolution re: DisallowandeCtaim (Molly Harper). Committe
approved. See Resolutions, Ordinances September CountydBoar

8. Corporation Counsel - Budget Status Financial Re@oity 31, 2006). Receive & place on file.

9. Corporation Counsel - Child Support Budget Statnaiicial Report (July 31, 2006Receive &
place on file.

10. Facility Management - Budget Status Financial Refuly 31, 2006). Receive & place on file.

11. Facility Management - Director’s report. Receivelace on file.

12. Treasurer - Financial Report to the month of Ma&chpril 2006. Receive & place on file.

13. Treasurer - Budget Status Financial Report for 3dly2006. Receive & place on file.

14. Dept of Administration - Budget Status FinancialpBe (July 31, 2006).Receive & place ¢
file.

15. Dept of Administration - 2006 Budget Transfer Ldgeceive & place on file.

16. Human Resources - Budget Status Financial Repdyt 81, 2006). Receive & place on file.

17. Human Resources - Monthly Committee Report for 2096. Receive & place on file.

18. Human Resources - Resolution re: Authority to Exea 2004-2002006 Labor Agreeme
with Shelter Care Employees Local 1901-F, AFSCMELACIO. Refer items 182 tc
Executive Committee (See Executive Committee September 11, 2006.)

19. Human Resources - Resolution re: Authority to Exe@ 20042005 Labor Agreement with t
Brown County Corrections Officers, Local 75. Reflems 1822 to Executive Committee(Se
Executive Committee September 11, 2006.)

20. Human Resources Resolution re: Authority to Execute a 2006 Labagrédement with tF
Brown County Medical Examiner Investigators, Lo&801, AFSCME, AFL-CIORefer item
18-22 toExecutive CommittegSee Executive Committee September 11, 2006.)

21. Human Resources - Resolution rAuthority to Execute a 2006 Labor Agreement witle
Brown County Public Health Nurses. Refer items2P8to Executive CommittegSeeExecutive
Committee September 11, 2006.)

22. Human Resources - Resolution re: Authority to Exea 2004-2002006 Labor Agreeme
with the Brown County Mental Health Center RegisteNurses, Local 1901-E. Refer items 18
22 toExecutive CommittegSee Executive Committee September 11, 2006.)

23. Clerk Budget Status Financial Report for July 3106. Receive & place on file.

24. Audit of bills. To audit the bills.

A motion was made by Supervisor Van Deurzen andrsded by Supervisor Flecko adopt”. Voice
vote taken. Motion carried unanimously with notehsons.

Approved by: \s\ Carol Kelso,CountyExecutive Date: 10/13/2006
No. 9b -- REPORT OF' SPECIAL” ADMINISTRATION COMMITTEE OF SEPTEMBER
20, 2006

TO THE MEMBERS OF THEBROWN COUNTY
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BOARD OF SUPERVISORS
Ladies and Gentlemen:

The ADMINISTRATION COMMITTEE met in special sessioon September 20, 2006anc
recommends the following motions:

1. Ordinance re:To Amend Subsection (2) of Section 3.14 of the Bro@ounty Code entitle
“Budget Transfers” relating to Library Budget Tréers. (Education & Recreation Commit
approved 9/7/06; Executive Committee approved 98 1Pending approval of Administrati
committee special meeting on 9/20/06.) Committppraved. See Resolutions, Ordinances
September County Board.

2. Resolution re: Authorizing Budget Carryover ofbtary Funds. (Education & Recreatic
Committee approved 9/7/06; Executive Committee a@pgat 9/11/06 Pending approval
Administration committee special meeting on 9/20/06€ommittee approvedSee Resolution
Ordinances September County Board.

3. Appropriate legal procedures regarding EmployeeltHédan in reference to Brown County C
2.06. Receive & place on file.

A motion was made from Supervisor Fewell and seednay Supervisor De Warféo adopt”. Voice
vote taken. Motion carried unanimously with notahsons.

Approved by: \s\ Carol Kelso,CountyExecutive Date: 10/13/2006

No. 9c -- REPORT OF EDUCATION AND RECREATION COMMITTEE OF
SEPTEMBER 7, 2006

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The EDUCATION & RECREATION COMMITTEE met in regulaession on September 7, 2006 and
recommends the following:

1. Review minutes:

a) Library Board (7/20/06).

Receive & place on file.
2. Communication from Supervisor Norb Dantinne re: ksging that Education &
Recreation Committee look into putting some playgih equipment at the Lily Lake Parl
Facility. (Referred from August County Board.) deere & place on file.
3. Discussion re: Commendation for Kari Sliva, Directdisitors & Bureau Convention Center
who is leaving October 15, 2006. Forward to NaAeylerson in the County Board Office t
prepare the appropriate recognition for Kari Slagdthe next County Board meeting.Se¢
Commendation at September County Board.
4. Museum - Attendance & Admissions (July 2006). Rexé& place on file.
5. Museum - Budget Financial Status Report (July 8D62. Receive & place on file.
6. Museum - Director’s report. Receive & place o fil
7. Library - Ordinance re: To Amend Subsection (2)Seftion 3.14 of the Brown County
Code entitled “Budget Transfers” Relating to Lily&udget Transfers. (Education & Recreatio
Committee, Administration Committee & Executive Quitiee.) Approve with amendmerniin
compliance with Section 43.58 (1) of tlWisconsir Statute” and forward to Administratio
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Committee (Special meeting &eptember 20, 2006
8. Library - Resolution re: Authorizing Budget Carrgowf Library Funds. (Education &
Recreation Committee, Administration Committee & eExtive Committee.) Authorize  the
resolution to budget carryover of library fundsiwithe addition of'incompliance with Sectiol
43.58 (1) of theWisconsin Statute$ and forward to AdministratiolCommittee (Special meeting
September 20, 2006
9. Library - Budget Financial Status Report (July 3006). Receive & place on file.
10. Library report. Receive & place on file.
11. Library - Resolution re: Regrading the Salary Rafayehe Position of Library Director.
Approve the hiring of a Library Director at Pay @ea30, Step 2, effectivéanuary 1, 2007 Set
Resolutions, Ordinances September County Board.
12. Z0o - Monthly Activity Reports & Budget Financiatédus Report._ Receive & place on
file.
13. Golf Course - Report (August 7, 2006). Receivel&cp on file.
14. Golf Course - Daily Financial & Attendance Repdktu@ust 20, 2006). Receive & place on
file.
15. Golf Course - Budget Financial Status Report (Blly2006). Receive & place on file.
16. Golf Course - Superintendent’s report. Receivedce on file.
17. Parks - Fair Association Report. Receive & placdile.
18. Parks - Update to the 10-year capital plan forAhena Complex. Receive & place on
file.
19. Parks - Action to award bid (see attached) forShepko Hall and Former Packer Hall of
Fame roofs.
a) Accept the bid of JT Roofing for general repairstems 1, 4 & 5 of the Shopko Hall &
cost of $60,950, plus allowances of $3,000.
b) Approve the bid of NE Roofing for work at the formeacker Hall of Fame (items 4 &
at a cost of $49,625, with an additional $1,500 rieplacement of roof drain head v
cast
20. Parks - Action to award bid for the Neshota Parnikipg lot paving project. Award the  bill
for paving the parking lot &ieshotaParkto Bills Asphalt at a cost of $87,700, plusptions.
21. Parks - Budget Status Financial Report ending 2006. Receive & place on file.
22. Parks - Request for Budget Transfer: Transfer ¢33 from operations and maintenance to
capital outlay to provide additional funds neede@urchase a mower. Approve.
23. Parks - Discussion on possible park closures, elgriipay-Morr Park. (Held from previous
meeting.) Receive & place on file.
24. Parks - Update on budget initiativBétermination of Shared Park ManageméniHeld from
previous meeting.) Receive & place on file.
25. Parks - Director Report for July. Receive & placefile.
26. Arena/Expo Centre Resch Centre - Arena Event Attead (July & August 2006). Receive@ace ol
file.
27. Arena/Expo Centre Resch Centre - Discussion of bfafame Rental. Approve suldease c
the Hall of Fame
28. Arena/Expo Centre Resch Centre - Update on Areofa iReceive & place on file.
29. Audit of bills. Approve audit of bills.
30. Closed SessionAuthorized by Sec. 19.85(1)(e) of the Wiscondat@es for the purpose of
deliberating, negotiating or conducting other spedi public business, whenever, competitive o
bargaining reasons require a closed session. (bke@ Session held.)
A motion was made by Supervisor Van Deurzen andrsked by Supervisor Nicholsdito adopt”.
Voice vote taken. Motion carried unanimously withabstentions.

Approved by: \s\ Carol Kelso,CountyExecutive Date: 10/4/2006
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Attachment to Item #19a & t

_ NE NORTHERN _ CRAFTS _ JT
VENDOR ROOFING METAL BLINDAUER INC. WALSDORF ROOFING
5% BID Bond YES YES YES YES YES NO
BASE BIDS
#1: Shopko Hall RAs 1,4&5 63,991.00 80,800.00 82,619.00 76,000.00 78,900.00 60,950.00
#2: Hall of Fame Ras 4&7 49,625.00 90,250.00 53,275.00 56,174.00 68,900.00 72,946.00
ALTERNATIVES
Change BB #1 to fa EPDM 24,600.00] 98,270.00 | 51,939.00]  22,450.00] 26,300.00] 30,277.00
ALLOWANCES
BB#1: EPDM repairs/latent 3,000.00 3,000.00 3,000.00 3,000.00 3,000.00 3,000.00
rep.
UNIT PRICES
Repair steel decking/ sq. f 6.0C 6.0C 3.5C 4.5C 5.5C 4.5C
Replace steel decking/sq. ft. 8.00 8.00 4.00 5.25 6.50 6.50
Replace 2 X 4 wood 1.65 2.50 1.50 1.60 2.50 2.45
blocking/lin. ft.
Replace ins. w/sah ins/sq. 0.3C 2.2t 1.0C 1.1 0.7t 0.7¢
t.
Replace ins. w/2" polyiso/sq. 0.95 3.75 1.00 1.85 1.50 1.78
ft.
Replace rf drain head with 1,500.00 1,250.00 1,250.00 3,000.00 1,200.00 1,200.00
cast
Iron assem, incl. all int.
piping.
Ins. and access/drain
TIME AND MATERIALS
RATE
Time: Labor cost ($/man SEE
hour) 65.00 70.00 65.00 | ATTACH. 55.00 65.00
Materials: Prchs #$ + % SEE
25% 15% 35% | ATTACH. 20% 25%
Commence work in 30 60 45 30 20 30
days
Complete work in As weather
days 30 20 180 permits 45 30
Acknowledge Addenda NO YES YES YES YES NO
1,2&3 YIN
Attachment to Item #20
BID TABULATION RECORD [ |
PROJECT: ASPHALT PAVING - NESHOTA PARK
PROJECT #: 1127
DATE: 8/25/06 AT 11:00 A.M.
CONTRACTOR BASE OPTION OPTION OPTION OPTION WARRANTY BID ADD.
COST #1 COST #2 COST #3 COST #4 COST BOND #1
Bills Asphalt 72,530.00 7,970.00 2,400.00 4,800.00 10.85/ton 1 year NO NO
N.E. Asphali 99,880.0! 6,300.0( 12,900.01 5,600.0( 7.95/tor 1 yeal YES YES
Brown County Highway Not
77,669.00 5,280.00 5,362.00 4,425.00 10.23/ton Per Specs Needed YES

No. 9d --

REPORT OF EXECUTIVE COMMITTEE OF SEPTEMBER 11, 2006

TO THE MEMBERS OF THE BROWN COUNTY

BOARD OF SUPERVISORS
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Ladies and Gentlemen:

The EXECUTIVE COMMITTEE met in regular session oap&mber 11, 2006nd recommends the followi
motions:

1. Review minutes of:
a) Legislative Sub Committe£L(86 & 8/28/06).
Receive & place on file.
2. Legislative Sub Committee Minutes of August 1, 2006
a) See Resolution from Eau Claire Courfty7d) re: Directing County Clerk to place
Referendum question Contained in this Resolutiguesting State Legislative Action
Health Care on the November Ballot. Action frongistative Sub Committee Approve
Resolution and refer to Corporation Counsel to traf similar resolution inBrowr
County’s name.”Resolution re: Directing the County Clerk to Plabe Referendu
Question Contained in this Resolution RequestirgeStegislative Action on Health Ci
on the November Ballot.
Committee approvedbee Resolutions, Ordinances September CountydBoar

b) Amend Brown County Code of Ordinances 2.14 (17)séwen days on this issue.
Approve.
C) Timeline of Referendum of any type for Novemberldiairom County Clerk Darlent
Marcelle. Receive & place on file.
3. Presentation by Exterior Auditors Clifton & Gundams re: 2005 CAFR.(Held from previou
meeting.)
a) Authorize Ms. Messing dflifton Gunderson to provide a management letter

recommending that a policy be adopted for establish goal for the undesignated fi
balance and to include her opinion regarding patgopulation at theMental Healtt

Center
b) Receive & place on file.
4. County Executive report.

a) Budget Status Financial Report (July 31, 2006).
Receive & place on file.
5. Internal Auditor Report.
a) Budget Status Financial Report (June 30, 2006 {ffrgich previous month} &July 31
2006). Receive & place on file.
b) Other. No action.

6. Report from Supervisor Jack Krueger re: Green BesaAChamber of Commerce Diversity
Committee._Receive & place on file.
7. ** Review of policy of represented employees undues check off (Requested by Supervit

Jack Krueger.) (Held from previous meeting.) AsenDvVander Kelen to speak to ti@ounty
Boardin Closed Session at their next meeting regardiegptiating policy. Ayes: 5 (Ericksor
Fewell,Lund, Zima, Krueger); Nays: 1 (Evans); Excused: 1 (3oh). Motion Carried.

* RECEIVE AND PLACE ON FILE as per the CayrBoard on 9/20/2006.

8. Communication from Supervisor Kathy Johnson re:ugstto put on the September 12, 2006
ballot for a binding referendum for building a newrenovation of the Mental Health Center.
(Held from previous meeting.) Receive & place it f

9. Communication from Supervisor Steve Fewell re:Biler $5,000. (Held from previous
meeting.) Receive & place on file.
10. Communication from Supervisor Bernie Erickson rgpfoximately 1824 months go tt

County Boardapproved the services of a firm to audit the Cpuystione bills for errors th
generating extra revenue for the Cou Supervisor Erickson requests an update on the gt
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of this firm. (Held from previous meeting.) Hdior report.

11. Supervisor Guy Zima requested that the County Boandutes be referred to Executive.
(Referred from August County Board.) That minutéshe proceedings of th€ounty Boarc
reflect only what occurs at the meetingny reconsiderations or vetoes should be placethe
next meetings agenda.

12. Communication from Supervisor Stekrewell re: Human Services Director in ViolationSthate
Law.
a) Have theCountyBoardChairman seek an opinion from the Attorney
_General.
b) Support the request of the Human Services Boardr@ha to call a special meeting pi
to theCountyBoardmeeting orSeptember 20, 20060 present the 2007 budget.
13. Communication from Chair Tom Lund re: Consideratioh a waiver for Attorney
Frederick Mohr._Approve the waiver.
14. Communication from Supervisor Ste¥ewell re: Requesting that the Executive Comn

consider enacting WI Statute 59.60 as it relatethéo budgetary proceduregReferred fror

August County Board.) Draft a resolution settingt@der $! as the date for budget submittal.
See Resolutions, Ordinances September County Board.

15. Communication from Supervisor Jack Krueger Requesting the Executive Committee con
amending the Brown County Code Section 2.03(d)efdRed from August County Board.)
Receive & place on file.

16. Communication from Chair Tom Lund re: Point of Qrdé County Board MeetingReceive é
place on file.

17. Communications from:
a) Tom Lund, Chair, Board of Supervisors, to Countyeéixive re: Staff Layoffs ¢

Discontinuation of Jobs. (Referred from Adminiitta Committee.)Receive & place ¢
file. Ayes: 5 (Erickson, Evans, Fewell,und, Zima); Nays 1 (Krueger); Excused
(Johnson).Motion Carried.

b) Frederick J. Mohr, Attorney, re: Staff Layoffs & $aiontinuation of Jobs datekligus
17, 2006. (Referred from Administration Commitj&eceive & place on file. Ayes5
(Erickson, Evans, FewelLund, Zima); Nays: 1 (Krueger); Excused: 1 (Johnsdviption
Carried.

18. Communications from:
a) Frederick J. Mohr, Attorney, re: Brown County Puasimg Policy dated August 31, 2006

b) Tom Lund, Chair, Board of Supervisors to County dive re: Request for Proposal-
Project #1214 dated August 16, 2006.

C) John Jacques, Corporation Counsel, to Tom Lun@mewn County Purchasing Polit
dated August 21, 2006. (Referred from AdministratCommittee.)

d) Frederick J. Mohr, Attorney, re: Procedure for Resjufor Proposals datelugust 7

2006. (Referred from Administration Committee.)
To seek a Writ of Mandamus regarding 18a, b, c,,&ubject #1214, in relation to the F
process for radio equipment.

19. Ordinance re: To Amend Subsection (3) of SectidB 2f the Brown County Codentitlec
“Meetings, Agendasand to Amend Subsection (19) of Section 2.14 ofBh@wvn County Coc
entitled “Parliamentary Procedures.” Committee rappd. See Resolutions, Ordinances
September County Board.

20. Ordinance re: To Amend Subsection (2) of Sectidi 2f the Brown County Codentitlec
“Budget Transfers” Relating to Library Budget Tréars. (Referred from Education
Recreation Committee & Administration Committed.p add a clause to Section 3.1Budge
Transfers of the Brown County Code of Ordinances stating tilatransfer request from t
Brown County Library Board under Category 2 transfend Category 3 transfers be made ¢
discretion of the Brown County Library Boal
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in compliance with s.43.58(1) of the Wisconsin &tes. See Resolutions, Ordinances September County
Board.

21. Resolution re: Authorizing Budget Carryover of laby Funds. (Referred from Education
Recreation Committee & Administration CommitteeApprove budget carryover of Libre
funds in compliance with s.43.58(1) of théisconsin Statutes. See Resolutions, Ordinances
September County Board.

22. Resolution re: Authority to Execute a 2004-2005@0@bor Agreement with the
Brown County Mental Health Center Registered Nuyrsescal 1901-E. (Referred fror
Administration Committee.) Committee approve&ee Resolutions, Ordinances September
County Board.

23. Resolution re: Authority to Execute a 2006 Laborrégnent with the Brown Countyublic
Health Nurses. (Referred from Administration Corted.) Committee approved.Set
Resolutions, Ordinances September County Board.

24. Resolution re: Authority to Execute a 2006 Laboréegment with the Brown County
Medical Examiner Investigators, Local 1901, AFSCMBRFL-CIO. (Referred fror
Administration Committee.) Committee approve®bee Resolutions, Ordinances September
County Board.

25. Resolution re: Authority to Execute a 2004-2005 draBgreement with the Brown County
Corrections Officers, Local 75. (Referred from Adistration Committee.) Committes
approved. See Resolutions, Ordinances September CountydBoar

26. Resolution re: Authority to Execute a 2004-2(®6 Labor Agreement with Shelter C
Employees Local 1901-F, AFSCME, AFL-CIQReferred from Administration Committe
Committee approved.See Resolutions, Ordinances September CountsdBoa

27. Resolution re: Authority to Execute a 2006 Laboré@ment with the Brown Countyledica
Examiner Investigators, Local 1901, AFSCME, AFL-CI@Referred from Administratic
Committee.) Committee approve&ee Resolutions, Ordinances September CountydBoar

28. Resolution re: Regrading the Salary Range forRabsition of Library Director.(Education &
Recreation Committee approved ResolutiofRgceive & place on file. Ayes: 5 (Erickson, Evi
Lund, Zima, Krueger); Nays: 1 (Fewell); Excused: 1 (@dn). Motion Carried. Set
Resolutions, Ordinances September County Board.

29. Update from Human Resources Director, Mike Kwatengk HIPPA inquiry. Receive & plac
on file.

30. Closed Session:For the purpose of deliberating whenever competity bargaining reasc
require a closed session pursuant to Wisconsire Sttute 19.85 (1) (e)n the alternative, tt
Executive Committeés meeting for the purpose of collective bargagnamd is not subject to t
Wisconsin open meetings law pursuant to 19.82 f(iheWisconsin State Statutes.

a) Enter into closed session.
b) Return to regular order of business.
C) No action.

A motion was made by Supervisor Krueger and seabbgleSupervisor Nicholsofto adopt”.

The following supervisors requested items to bernaseparatelySupervisor Haefs, Item #6; Superv
Erickson, Item #7; Supervisor Johnson, Item #8; @mpervisor Vander Leest, Item #13.

A motion was made by Supervisor Van Deurzen andrsiad by Supervisor Warpinskio adopt the
remainder of the report”. Voice vote taken. Motion carried unanimouslyhaio abstentions.

ltem #6 - Report from Supervisor Jack Krueger r&reen BayArea Chamber of Commel
Diversity Committee. COMMITTEE ACTION: Receive and place on file.

éupervisor Haefs spoke on history of this Commite doesn’t like this situationHe stated tr
County should have its own Diversity Committee, iagdve dor't need the Chamber of Commerc
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direct us. He added Brown County’s Diversity Coitte® should have people from all walks of life.
Supervisor Haefs stated he will abstain from tt@mi

After discussion, a motion was made by Supervistmays and seconded by Supervisor Clafity
receive and place on file”. Voice vote taken. Motion carried with Supervistaefs abstaining.

ltem #7 - Review of policy of represented employees unionsdabeck off. (Requested t
Supervisor Jack Krueger(Held from previous meeting. LOMMITTEE ACTION: Ask
Don Vander Kelen to speak to tkmuntyBoardin Closed Session at their next mee
regarding negotiating policyAyes: 5 (Erickson, FewellLund, Zima, Krueger); Nays:
(Evans); Excused: 1 (Johnsormlotion carried.

A motion was made by Supervisor Van Deurzen andrskad by Supervisor Warpinskio receive anc
place on file”. Voice vote taken. Motion carried unanimouslyhwiib abstentions.

ltem #8- Communication from Supervisor Kathy Johnson RRequest to put on theeptember 1
2006 ballot for a binding referendum for building a new renovation of théMental
Health Center (Held from previous meeting. COMMITTEE ACTION: Receive an

place on file.

Supervisor Johnson stated the history of this comeoation adding the timing is not conducive for
November ballot, adding that she may resubmitréfisrendum for the April 2007 Electic

A motion was made by Supervisor Johnson and sedobgléSupervisor Nicholsofto adopt”. Voice
vote taken. Motion carried unanimously with notahtons.

ltem #13- Communication from Chair Tom Lund re: Consideratioha waiver for Attorne
Frederick Mohr. COMMITTEE ACTION: Approve the waiver.

A motion was made by Supervisor Vander Leest amdrsted by Supervisor Scrdyo approve the
waiver for Attorney Frederick Mohr upon receiving written agreement from Mr. Mohr to
discontinue representation of Brown County Unions whin County government within 30 days”.
Supervisor Zima challenged the Chair on allowingoé&uisor Vander Leest’'s amendmenhfter
discussion, Supervisor Zima withdrew his challengellowing additional discussion a vote was te
on Supervisor Vander Leest’'s motion. Roll Call #3d.):

Ayes: Nicholson, Theisen, Haefs, Vander Leeantidne, Zeller, De Cleene, Zabel, Scray, Lund
Nays Warpinski, De Wane, Krueger, Erickson, Kaye, &jrikvans, Johnson, La Violette, Kaster
Backmann, Van Deurzen, Fleck, Clancy, Hoeft, Fewell

Total Ayes: 10 Total Nays: 16

Motion defeated.

After further discussion, a vote was taken on tieeni#13. Voice vote takenMotion carried witl
Supervisors Vander Leest, Zeller, Zabel, Scray@awitinne voting nay.

Approved by: \s\ Carol Kelso,CountyExecutive Date: 10/17/2006

No. 9e -- REPORT OF HUMAN SERVICES COMMITTEE OF SEPTEMBER 6, 2006

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The HUMAN SERVICES COMMITTEE met in regular sessmmSeptember 6, 20(, and recomment
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the following motions:

1. Review minutes of:
a) Human Services Board (8/3/06).
b) Homeless Issues & Affordable Housing Sub Commi{ié&8/06)
C) Children with Disabilities Education Board (7/12J)06
d) Aging & Disability Resource Center (7/27/06).
e) Community Options Program Appeals Cmte (8/28/06)
Receive & place on file items a-e.

2. Communication from Supervisor Ste¥@well re: Requesting that the Human Servicesf
present both a budget for a 40-bed nursing homeaa®bed psychiatric unit and a budget fi
72-bed nursing home and a 28-bed psychiatric UReferred from August County BoardAsk
staff to give an example of the costs to operad€-bed nursing home and a-B&d psychiatri
unit and an example of the cots to operate -bet® nursing home and a-P8d psychiatric un
unrelated to the 2007 budget.

3. Communication from Supervisor Fewell requesting Hi@eman Services Committee expl
options regarding the downsizing agreement by ltap@huck Wilhelm and Dave Lund atten
special Human Services Committee meeting. (Refefmrem August County Board.Reques
that Chuck Wilhelm or Dave Lund to be present a&csgd meeting to discuss the downsi:
agreement with the Human Services Committee.

5. Communication from Supervisor Fewell re: Requestimg the Human Services Director E
Manning present a copy of the Brown County HumarviSes Boards Preliminary 2007 budc
to each Supervisor on the Human Services Comnatttiee September 6, 2006 Human Sen
Committee meeting.

Direct the Human Services Director to forward thentdn Services Boarsl preliminary 200
budget to th&€€ountyBoardoffice as soon as it is available.

6. Communications from Chairman Tom Lunddscussion and possible action:

a) A legal opinion from Frederick J. Mohr, Attorney laaw re: Phase Down Agreem
Between Brown County and Wisconsin Department chltdie& Family Services Datt
November 23, 2004.

b) A legal opinion from Corporation Counsel re: Phdsgmn Agreement betweeBrown

County Mental Health Centand the Wisconsin Department of Health & Familyv&ees
(DHFS) dated November 23, 2004.
To authorize the County Board Chairman to seekdadsory judgment regarding t
matter and report back to the County Board as ssguossible and hold a special mee
as soon as possible to meet with the state andstisghat we think our policy initiativ
should be for Brown County.

7. Communication from Supervisor Steve Hewe: Request access to and copies of
information for 1) Human Services Study awarded/it@how Krause; 2) Renovation of Mer
Health Center awarded to Raasch & Associates; 3)oRdion design for MHC awarded
Epstein; 4) Brown County Health Plan awarded tookar5) Remodeling the MHC Pharmacy
Raasch & Associates; 6) Brown County Arena Roof)&xternal Auditor awarded to Clifton
Gunderson. (Held from previous meeting for infotimato be provided at September meeting.)
Receive & place on file.

8. Discussion and possible action regardingnty Executives directive to Mental Health staff
not allow any new admissions to Unit 8 at the Mehtaalth Center.Renegotiate the nursi
home down sizing agreement with the state for gelanumber of bedsMotion by substitutio
that the Human Services Committee feels this ageeémvith the State is not a legal agreer
and was not approved by t@unty Board The committee is asking that the state discus
issue and look at options to appropriately raigertbtmber of nursing home beds to mBeiwn
County's aging population nee: Ayes: 6 (Fewell, La Violette, Zima, Zabel, Evansar
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Deurzen); Nays: 1 (ScrayMotion Carried.

9. Health Dept - Budget Status Financigbétefor July 31, 2006. (FYI Health Director unable
attend meeting.) Receive & place on file.

10. Health Dept Response by Health Dept to communication from Stper Zabel re: Teenage Pregna
in Brown County. (March 8, 2006 Human Services @Gottee meeting motian “ Health Departmel
staff to meet with Adolescent Parenting Coalitiow @evelop a scope of services as related to themt
needs and responsibilities of Brown CountyHpld for one month.

11. Human Services Dept. - Contract Update (standem)it Receive & place on file.

12. ** Human Services Dept. - Resolution re: To Suppo@aamunity Crisis Capacity Plan(Held fron
previous meeting with motionHave this brought back as a Community Programsi€@apacity Pla
Resolution, with the fiscal impact spelled out, thguested items from the state in writing and plambu
or build a crisis/respite home.Committee adopted resolutiorAyes: 5 (Van Deurzen, Scray, Zak
Evans, Zima); Nays: 2 (La Violette, FewellMotion Carried.See Resolutions, OrdinancE€gptembe
County Board.

o ITEM #12 REFERRED BACK TO COMMITTEE asepthe County Board on 9/20/2006.

13. Human Services Dept. - Resolution re:hAtzing the Discontinuance of the Brown County
Mental Health Unit for Intermediate Care Facilitgr fthe Mentally Retarded(Held fromr
previous meeting for new wording.) Hold for onentio Ayes: 4 (Fewell, La Violette, Zim:
Evans); Nays: 3 (Zabel, Scray, Van Deurzevption Carried.

14. Human Services Dept. - Review & actionrequesting the state to convert the 32 IIR-bed:
to nursing home beds. Receive & place on file.

15. Human Services Dept. - Update on BelépdRiatric Center. Receive & place on file.

16. Human Services Dept. - Mental Health €e8tatistics for July 2006. Receive & place ¢ fi

17. Human Services Dept. — Budget StatusreiahReport (July 2006). Receive & place on file.

18. Human Services Dept. - Budget StatusHr€iad Report for Mental Health Center (July 2006).
Receive & place on file.

19. Veterans Department, Aging & Disability Resourcentée, Syble Hopp School Budge
Status Financial Reports. Receive & place on file

20. Audit of bills._Pay the bills.

A motion was made by Supervisor Warpinski and sdedrby Supervisor Van Deurzéo adopt” .
Supervisor Fewell requested item #12 be taken agggar Voice vote taken on remainder of report.
Motion carried unanimously with no abstentions.

ltem #12- Human Services Dept.Resolution re: To Support a Community Crisis Capyakian.
(Held from previous meeting with motionHave this brought back as a Commu
Programs Crisis Capacity Plan Resolution, with tfiecal impact spelled out, t
requested items from the state in writing and plenbuy or build a crisis/respite home.)
COMMITTEE ACTION: Committee adopted resolutiorAyes: 5(Van Deurzen, Scr:
Zabel, Evans, Zima); Nays: 2 (La Violette, FeweN)otion carried.

A motion was made by Supervisor Fewell and secobgeSupervisor Zimdto refer item #12 back tc
committee”. Voice vote taken. Motion carried with Supervi§aray voting nay.

Approved by: \s\ Carol Kelso,CountyExecutive Date: 10/16/2006

No. 9f -- REPORT OF PLANNING, DEVELOPMENT AND TRANSPORTATION
COMMITTEE AND LAND CONSERVATION SUBCOMMITTEE OF AUGUST
28, 2006
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TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The

PLANNING, DEVELOPMENT & TRANSPORTATION COMMITTE & LAND

CONSERVATION SUB COMMITTEE met in regular sessiom August 28, 2006and recommends t
following motions.

Land Conservation Subcommittee

1.
2.

© N

9.

Greg Hines Glacierland RC&D. Receive & place de. fi

Request for Budget Transfer (#66): Increase in Expenditures with Offsetting Ilrage it
Revenue: Land Conservation Dept is requesting to add $12@00Wildlife Damage Progra
revenue and expense accounts for venison processimbursement as part of Hunt for Hur
Program. All expenses including staff time fulgimbursed by WI Dept of Natural Resources-
Bureau of Wildlife Management. Approve.

Letter to Wisconsin Land & Water Board re: 2007 SWESoil & Water Resource Managem
Program) funding allocation. Receive & place de.fi
Newspaper article on Summer Interns working in om. Receive & place on file.

Land Conservation Subcommittee & Planning, Develepim& Transportation Committ
Report of August 16, 2006 (#4)Referred back to Committee to draw up a resolutioiin
parameters on how the money should be ug¥@ft Resolution re: Creating a Special Reve
Fund ;in the Amount of $40,000 to be Administergdthe Brown County Land Conservat
Department for Expenses Related to Ground Watertabanation of Wells through Calent
Year 2009. Approve the Resolution, and stipulate that the @a@,come from the general fu
and be administered by the Land Conservation Dewmtt Referred to Administratic
Committee (September 26, 2006).

Request for payment Morrison Township. Hold foeanonth. After the Resolution to creat:
special Revenue Fund passes, the item should deaplkiton the agenda.

Land Conservation Budget Status Financial Repaly (31, 2006). Receive & place on file.
Variance request from Chapter 26 Brown County AhiMéaste Management Ordinance
Lardinois Farm, Pittsfield, Animal feed lot and Wmdloor manure storage facility less than-1
feet from property line. (Maps will be provided fimspection at Land Conservation meeting.)

Put on the next agenda with a request for the desngjineer to present options, along with
Bosiacki of the Zoning Department.
Director’s report._Receive & place on file.

Planning, Development & Transportation Committee

1.

N

o0k w

Review minutes of:
a) Planning Commission, Board of Directors (6/7/06).
b) Planning Commission Board of Directors Elderly &sBbled Transportation S
Committee (4/11/06).

C) Harbor Commission (6/12/06).
d) Planning Commission Board of Directors Transparstattub Committee (4/24/06).
Receive & place on file itemsa

Zoning - Action taken on Public Hearing re: Requesemove an area that is mapped as
wetlands on the Wisconsin Wetland InegnZoning Map. _Approve.

Zoning - Budget Status Financial Report for July Z106. Receive & place on file.

Airport - Budget Status Financial Report for July, 2006. Receive & place on file.

Airport - Director’s report._Receive & place ofefi

Planning Commissio- Communication from Supervisor Bernie Erickson regRest for sta
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updates on recommendations and development optiorte excess land east of the current jail site.
(Standing item for every committee meeting.) Réfestaff to develop a plan for select cutting.

7. Planning Commission - Budget Status Financial Reflody 31, 2006). Receive & place
on file.
8. Land Conservation Subcommittee & Planning, Develepim& Transportation Committ

Report of County Board meeting of August 16, 2086-#4). Referred back to Committee
draw up a resolution with parameters on how the eyashould be usedDraft Resolution re:
Creating a Special Revenue Fund in the Amount & @20 to be administered by the Brc
County Land Conservation Department for Expensdat&eto Ground Water Contaminatior
Wells through Calendar Year 2009. Move this itenthie agenda for the Land Conservation-Sub
committee.

9. Port & Solid Waste, Register of Deeds, Highway, \BAtension, & Property Listing Budge
Status Financial report for July 31, 200Receive & place on file Budget Status Finar
Reports for July 2006.

10. Audit of bills. Approve payment of bills.

A motion was made by Supervisor Warpinski and séedrby Supervisor De Wari® adopt”. Voice
vote taken. Motion carried unanimously with notahtons.

Approved by: \s\ Carol Kelso,CountyExecutive Date: 10/13/2006

No. 99 -- REPORT OF PUBLIC SAFETY COMMITTEE OF SEPTEMBER 6, 2006

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The PUBLIC SAFETY COMMITTEE met in regular sessmm September 6, 2006nd recommends t
following motions:

1. Review minutes/reports:
a) Criminal Justice Coordinating Board (7/25/06 & 808).
Receive & place on file.

2. Communications from Supervisor Dan Haefs:
a) Request that the position of psychiatrist nursat tias approved by the November 2
County Board, be filled. (Report 8g - #2 referbeatk from August County Board.)
b) Request for a budget transfer from General Fundb1,000 to fund position

Psychiatric Nurse. (Referred from August Countyaigb)
Receive & place on file itemskaand address again at budget time.

3. VIP — Monthly Statistics ending July 31, 2006. Bige & place on file.
4, Teen Court Statistics (July 2006). Receive & placdile.
5. EMS Council - Ordinance #3.03 Emergency Medicaviges Council. (Request approval

revisions.) _Support adoption of changes to OrdiraB.03— Emergency Medical Servic
Council. See Resolutions, Ordinances September CountydBoar

6. Public Safety Communications - Discussion re: Comications Centeair conditioning an
cleaning (referred back to amend the agreementaSqunty Board August 16, 2006 Hlold for
one month.

7. Public Safety Communications - Update on Issue BSlbatteries charge increagg&epor

{#8g--#7a} referred back to Committee to amendAlggeement as per County Boartketing ¢
August 16, 200.) Hold for one montt
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8. Public Safety Communications - Message switch/sempgrade. (Report {#8g-+#b} referre(
back to Committee to amend #7b by adding “not tceerd $4,000 as per County Boaneeting
of August 16, 2006.)Transfer dollars for a switch/server upgrade fréva éxcess wages sal
line, not to exceed $4,000.

9. Public Safety Communications - Approval of appoietihof Public Safety DirectorHold for
one month until the interviewing process is conglet

10. Public Safety Communications - Policy on overtiniarges. (Held from previous meeting.)

Ask the Communications Director to develop a poticat will include the cost for extra offict
and dispatchers in the special events contracts.

11. Public Safety Communications - Monthly Budget Ficiah Status Report for July 31, 2006.

Receive & place on file.
12. Medical Examiner - Monthly Budget Financial StaReport for July 31, 2006Receive & plac

on file.

13. Sheriff - Request for Budget Transfer: Increase in revenuk woffsetting increase in expen
$4,000 to employee a temporary person to condwzt ushicle inspections. Delete per Shegiff
request.

14. Sheriff - Discussion of ordinance regarding Shefiffling municipalities. Forward tc

Corporation Counsel to draft an ordinance related the Sheriffs department billin
municipalities for policy services provided when afficer is not on duty.(For next montte

meeting.)
15. Sheriff - Communication from Supervisor Andy Nicholson regRest review of the process

OWI Assessment through the County of Brown. (Reférfrom Human Services Committee)

Hold for one month and refer ©ounty Board Chairman to facilitate with the Human Serv
Committee.

16. Sheriff - Key Factor Report 2006 with Jail Average Daily Plagion by month and Overtir
Expenditures by Division/Section 2006 — thru J2Q06 Receive & place on file.

17. Sheriff - Monthly Budget Financial Status ReportlyJ31, 2006). Receive & place on file.

18. Sheriff’s - report. (No report.)

19. District Attorney, Circuit Courts, Clerk of CourBudget Status Financial Reports fiuly 31
2006. Receive & place on file.

23. Closed Session: Pursuant to Sec. 19.85 (1) (c) considering emplogmgromotior
compensation, or performance evaluation date afildippemployee over which the Commit
has jurisdiction or exercises responsibility. (@losed Session held.)

24. Audit of bills. _Approve audit of bills.

A motion was made by Supervisor Nicholson and sgedrby Supervisor De Wari® adopt”.
Supervisor Evans requested items #2a and 2b be tmarately.Voice vote taken on remainder
report. Motion carried unanimously with no absiams.

Item #2a&b- Communications from Supervisor Dan Haefs:
a) Reqguest that the position of psychiatric nurset thas approved by the
November 2005County Board be filled. (Report 8g#2 referred backirom Augus
CountyBoard.)
b) Request for a budget transfer from General Fursit6f000 to fund position o
Psychiatric Nurse(Referred fromAugustCountyBoard.)
COMMITTEE ACTION: Receive and place on file itemseand address again  al

budget time.

A motion was made by Supervisor Evans and secobge®lipervisor Haefsto transfer $10,000 fron
the General Fund to fund the position of Psychiatg Nurse at the Brown County Jail”.
Discussion followec Chairman Lund stated a 2/3 vote is needed to arisfs mone' Vote taken ol
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Supervisor Evan’s motion. Roll Call #9g2(1):

Ayes: Krueger, Haefs, Zima, Evans, Fleck, Zabelyell

Nays Warpinski, De Wane, Nicholson, Theisen, ErickS¢aye, Vander Leest, Johnson, Dantinne
La Violette, Zeller, Kaster, Backmann, Van Deurzétancy, De Cleene, Scray, Hoeft, Lund

Total Ayes: 7 Total Nays: 19

Motion defeated.

A motion was made by Supervisor Scray and secohge8upervisor Kaydo approve the origina
motion to receive and place on file”. Voice vote taken.Motion carried unanimously with |
abstentions.

Approved by: \s\ Carol Kelso,CountyExecutive Date: 10/13/2006

No. 10 -- Resolutions, Ordinances:

No. 10a -- RESOLUTION REGARDING: DISALLOWANCE OF CLAIM (MARY ANN
GILSON)

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:
WHEREAS, a Claim was filed on June 2806, in the Brown County Clerk's office; and

WHEREAS, said Claim alleges that Mary Ann Gilsorstained damages, and alleges that
damages were caused by Brown County and officradseanployees of Brown County; and

WHEREAS, after a review of this matter by the Cogtion Counsel's office, said offi
recommends that the Claim be denied.

NOW, THEREFORE, BE IT RESOLVED by the Brown Courdgard of Supervisors that 1
Claim submitted by Mary Ann Gilson be and the sareereby denied, and no action on this Claim
be brought against Brown County any of its officers, officials, agents or emydes after six mont
from the date of service of this notice.

BE IT FURTHER RESOLVED, that a copy of this resauatbe forwarded to the claimant, M.
Ann Gilson, as a notice of disallowance.
Respectfully subed,
ADMINISTRATION COMITTEE

A motion was made by Supervisor De Wane and secbbgleSupervisor Vander Lee4b adopt”.
Voice vote taken. Motion carried unanimously with abstentions.

Approved by: \s\ Carol Kelso,CountyExecutive Date: 10/13/2006
No. 10b -- RESOLUTION REGARDING: DISALLOWANCE OF CLAIM (MOLLY
HARPER)

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentleme
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WHEREAS, a Claim was filed on JuneQ&, in the Brown County Clerk's office; and

WHEREAS, said Claim alleges that Molly Harper sumtd damages, and alleges that
damages were caused by Brown County and officradseanployees of Brown County; and

WHEREAS, after a review of this matter by the Cogtion Counsel's office, said offi
recommends that the Claim be denied.

NOW, THEREFORE, BE IT RESOLVED by the Brown Courdgard of Supervisors that 1
Claim submitted by Molly Harper be and the samieeieby denied, and no action on this Claim me
brought against Brown County any of its officers, officials, agents or emy#es after six months frc
the date of service of this notice.

BE IT FURTHER RESOLVED, that a copy of this res@uatbe forwarded to the claimant, Mc
Harper, as a notice of disallowance.

Respectfully subed,
ADMINISTRATION COMITTEE

A motion was made by Supervisor Krueger and seabbgeSupervisor Clanc$to adopt”. Voice vde
taken. Motion carried unanimously with no absiamdi

Approved by: \s\ Carol Kelso,CountyExecutive Date: 10/13/2006

No. 10c -- ORDINANCE REGARDING: TO AMEND SUBSECTION (2) OF SECTION 3.1¢
OF THE BROWN COUNTY CODE ENTITLED “BUDGET TRANSFERS’
RELATING TO LIBRARY BUDGET TRANSFERS

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:
The Brown County Board of Supervisors does ordaifolows.

Section:1 Subsection (2) of Section 3.14 of the Brown Ggu@ode entitled “Budget Transfers,”
is hereby amended to add the following language:

(2) Policy: It shall be policy that budget transfers shall isg@approval at the followir
levels:

(e) All budget transfer requests from the Brown Countyrary Board under Categorn
transfers and Category 3 transfers may be madeeatliscretion of the Brown Coul
Library Board in compliance with Section 43.58 ¢f}Yhe Wisconsin Statutes.

Section 2 This Ordinance shall become effective upon pgssad publication.

Respectfully submitte
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EDUCATION & RECRHAON
COMMITTEE

ADMINISTRATION COMITTEE

EXECUTIVE COMMITHEE

A motion was made by Supervisor Fewell and secofye8upervisor Kastéito adopt”. Voice vote
taken. Motion carried unanimously with no absiamdi

Approved by: \s\ Carol Kelso,CountyExecutive Date: 10/13/2006
Approved by: \s\ Darlene K. MarcelleCountyClerk Date: 10/13/2006
Approved by: \s\ Thomas Lund, Board Chairman Date: 10/13/2006
No. 10d -- RESOLUTION REGARDING: AUTHORIZING BUDGET CARRYOVER OF

LIBRARY FUNDS

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

WHEREAS, the current Brown County Budget Carryo¥alicy provides that each cou
department, office, agency or activity provided ding through the Annual Budget Resolution r
submit a letter request to the Administration Dioeaot later than January 31, of the current ye
order to seek approval from the County Board ofeduigors for a budget carryover of surplus fu
from the previous year’s Budget Resolution appatipyn; and

WHEREAS, the current Brown County Budget Carryowlicy further requires that t
Department of Administration compile all carryovequirements and that requests then be submit
the appropriate oversight County Board Committeeafoecommendation and then to the County E
of Supervisors for final action as to allowancealsallowance of the carryover request; and

WHEREAS, the Brown County Library Board has regeddhat it be authorized to carryo
such surplus funds from the previous ysdudget Resolution Appropriation made to fundpghsgram
and services of the Brown County Library Systentg an

NOW THEREFORE, BE IT RESOLVED, by the Brown Couf@gard of Supervisors, thai
hereby enacts as the Brown County Budget Carry®adicy for Library System appropriations
include an authorization to the Brown County Ligr&oard as follows:budget carryover requests
surplus Brown County Library System funds from grevious yeas Budget Resolution appropriat
made to fund the Brown County Library System praggand services be reported to the Administr
Department no later than January 31 of the cugreat for processing purposethe report shall speci
1) the project/item requiring carryover, 2) the@aat number or title, and 3) the amount of theyzare!
as approved by the Library BoardCarryovers will remain subject to funds being aafale in thi
requesting department’s previous year’s bottom. linkrary System budget carryover request nee:
be approved through County Board action in compkamwith Section 43.58 (1) of the Wiscor
Statutes.

file://T:\Brown_County_Web_ Development\County Clerk Work\proceedings\200... 1/16/2009



PROCEEDINGS OF THE BROWN COUNTY BOARD OF SUPERVISORS OF SEPT... Page 22 of 42

Fiscal Impact: Reduction in year-end lapses to the General huranounts totaling yeand Libran
Surplus.

Respectfully subed,

EDUCATION & RECRHAON
COMMITTEE

ADMINISTRATION COMITTEE

EXECUTIVE COMMITEE

A motion was made by Supervisor Van Deurzen andrsked by Supervisor De Cleefte adopt”.
Voice vote taken. Motion carried unanimously with abstentions.

Approved by: \s\ Carol Kelso,CountyExecutive Date: 10/13/2006

No. 10e -- RESOLUTION REGARDING: RE-GRADING THE SALARY RANGE

A motion was made by Supervisor Evans and secohgéeslupervisor Zim&to receive and place o
file.” Voice vote taken. Motion carried unanimouslyhwib abstentions.

No. 10f -- RESOLUTION REGARDING: AUTHORITY TO EXECUTE A 2004 -2005200¢
LABOR AGREEMENT WITH THE BROWN COUNTY MENTAL HEALTH
CENTER REGISTERED NURSES, LOCAL 1901-E

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

BE IT RESOLVED by the Brown County Board of Supsors, that the County Executive |
County Clerk be and are hereby authorized to ereauthree (3) year labor agreement on behi
Brown County with the Brown County Mental Healthn@sr Registered Nurses, Local 1981for the
years 2004-2002006 effective January 1, 2004, which agreemenll gihavide the following majc
changes from the 2003 labor agreement.

1. ARTICLE 4. WAGES
Amend the portion of Article 4 dealing with theirement system.
C. WISCONSIN RETIREMENT SYSTEM: The WRS contribution will be increas
commensurate with the wage increases.

2. ARTICLE 5. PAY PERIOD
Add the following at line 109
Effective December 1, 200déirect deposit will be mandatory for employeesared under th
agreement. All payouts will be made through didsgosit.

3. ARTICLE 19 CASUAL DAYS/ SHORT TERM DISABILITY LEAVE/BANKED SIXK
LEAVE/ LONG TERM DISABILITY

Modify line 515 as follows:
Long-term disability— Brown County's Long Term Disability (LTD) Plan provides for alig
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employees, employees who hole=a1105 hours per week posting or more

4. ARTICLE 20— VACATIONS,
Add the following beginning line 597:
Effective December 31, 2006vacation credit is earned on a monthly basis;dwan fo
scheduling purposes, vacation time earned duriagétbendar year is credited to the emplo
vacation account at the beginning of each calegdar. Any employee who terminates his
employment or has his/her employment terminatedafor reason, shall be compensated fc
earned vacation time worked as of the date of tatiun. The employee shall reimburse
County for any vacation time taken but not earrtegti@time of his/her termination.

5. ARTICLE 21. INSURANCE
Revise to reflect an increase in the employee prengontribution from 5% to 7.5% applica
for October 1, 2006 health and dental premiums.
(Note: These are deducted in September

The following Plan changes will be effective Dece&mB1, 2006:
. Discontinue Basic Health Plan and HSP Plans
. Preferred Choice PPO Plan — Change the PPO plamdeas follows:
0 Increase the PPO in-network office co-pay from &i1815.
o Establish a Prescription Drug separate out-of pop&eperson maximum at $1000.

. Emergency Room Use — a $25 penalty applies foramergency use of the emerge
room.

. Out-Patient Therapies — the requirement for préfmation for the first ten oupatien
therapies is eliminated for all plans.

. Prescription Drug Benefit — implement the 3 tieegaription drug plan as follows:
o Generic (mandatory): 20% employee co-paychange)
o Formulary (preferred) 20% employee co-plag gost difference
o Non-Formulary: 20% employee co-phys cost difference

plus $15 premium

6. ARTICLE 29. DURATION
Three-year contract (2004-2005-2006)

7. APPENDIX A.
1.9% effective the first pay period after 1/1/04
2.8% effective the first pay period after 1/1/05
1.9% effective the first pay period after 1/1/06

8. EXISTING MEMORANDUMS
Resign the following memorandums:

o0 On-Call Employees

o Parking

o Pay out of Shift Differential

o Extra Weekend Shift Differential
o 2 hour Sick leave notification

o Enrollment Period
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o DELETE Side Letter - Insurance Changes
Respectfully submitted,
ADMINISTRATION COMMITTEE
EXECUTIVE COMMITTEE

A motion was made by Supervisor Kaye and seconglésupervisor Warpinskito adopt”. Voice vote
taken. Motion carried unanimously with no absiamdi

Approved by: \s\ Carol Kelso,CountyExecutive Date: 10/5/2006

A motion was made by Supervisor Vander Leest acdrsked by Supervisor Theiséto suspend thi
rules to vote for resolutions 10g thru 10j with onevote”. Voice vote taken.Motion carrie(
unanimously with no abstentions.

A motion was made by Supervisor Warpinski and sdednby Supervisor De Wan&o adopt
resolutions #10g thru 10j”. Voice vote taken. Motion carried unanimouslyhwiib abstentions.

No. 10g -- RESOLUTION REGARDING: AUTHORITY TO EXECUTE A 2006 LABOR
AGREEMENT WITH THE COUNTY PUBLIC HEALTH NURSES

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

BE IT RESOLVED by the Brown County Board of Supsors, that the County Executive
County Clerk be and are hereby authorized to egeguwine (1) year labor agreement on behalf of B
County with the Brown County Public Health Nursesthe year 2006 effective January 1, 2006, w
agreement shall provide the following major changes the 2004-2005 labor agreement.

1. ARTICLE 9. WAGE SCHEDULE AND PAY POLICY

Add the following beginning line 207
Effective December 1, 200déirect deposit will be mandatory for employeesared under th
agreement. All payouts will be made through didsgosit.

2. ARTICLE 29 WISCONSINRETIREMENT FUND
Maximum employer contributions will be increaseantoensurate with wage increases.

3. ARTICLE 31. DURATION

This agreement shall be effective on January—384 2006 and shall remain in full force and effect
and including, December 35—20@006 and shall be automatically renewed from year ta yedes:
negotiations are instituted by giving written netich or before July 15266520060r any anniversa
thereof.

4. APPENDIX A:
3.1% wage increase effective the first pay periter d4/1/06

5. EXISTING MEMORANDUMS:
Cellular Phones re-sign
Job Shar re-sigr
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Long term Care re{sig

BE IT FURTHER RESOLVED that the funds to cover tusts resulting from the adoption
this resolution shall be made available from fubddgeted for this purpose.

Respectfully submitted,
ADMINISTRATION COMMITTEE
EXECUTIVE COMMITTEE

Approved by: \s\ Carol Kelso,CountyExecutive Date: 10/5/2006

No. 10h -- RESOLUTION REGARDING: AUTHORITY TO EXECUTE A 2006 LABOR
AGREEMENT WITH THE BROWN COUNTY MEDICAL EXAMINER
INVESTIGATORS, LOCAL 1901, AFSCME, AFL -CIO

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

BE IT RESOLVED by the Brown County Board of Supsors, that the County Executive |
County Clerk be and are hereby authorized to ereguaine (1) year labor agreement on behaBdwn
County with the Brown County Medical Examiner Intrgators, Local 1901, AFSCME, AFCIO for
the year 2006 effective January 1, 2006, which exgent shall provide the following major char
from the 2004 — 2005 labor agreement.

1. ARTICLE 6 -—HOURS OF WORKadd to end of first paragraph as follows:
Add at line 164
The filling of unfilled shifts will be by inverseesiority of those employees available.

2. ARTICLE 7—-WAGES,
Effective the beginning of first payripel in 2006 a 3.1% wage increase.

Revise E. as follows:
E. Cremations: from $25.00 to $35.00 effectivadder 1, 2006.

Add the following under F Autopsy Agdaisce:

At the complete discretion of the Medical Examifigepartment Head), Medical Examiner Investige
may be assigned to assist in performing autopsies

The pay for performing that duty will be $100.00his will increase to $125 effectiv@ctober 1, 20C
and $130.00 effective December 31, 2006

3. Atrticle 8 Pay Period
Add at line 231: Mandatory Directyasit

Effective December 1, 200déirect deposit will be mandatory for employeesared under th
agreement. All payouts will be made through didsgosit.

4. Article 17 Duration
a. 1 year duration for year 20
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5. MEMORANDUM OF UNDERSTANDING
Resign the following:

* Home Hospice Deaths
* Hours of work

» Assisting on Autopsies - Delete
Respectfully submitted,
ADMINISTRATION COMMITTEE
EXECUTIVE COMMITTEE

Approved by: \s\ Carol Kelso,CountyExecutive Date: 10/5/2006

No. 10i - RESOLUTION REGARDING: AUTHORITY TO EXECUTE A 2004 -200¢
LABOR AGREEMENT WITH THE BROWN COUNTY CORRECTIONS
OFFICERS, LOCAL 75

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

BE IT RESOLVED by the Brown County Board of Supsors, that the County Executive
County Clerk be and are hereby authorized to erecattwo (2) year labor agreement on behe
Brown County with the Brown County Corrections ©O#is, Local 75, for the years 20@005 effectiv
January 1, 2004, which agreement shall providédhewing major changes from the 2001-202Q0:
labor agreement.

1. ARTICLE 3 EXTRA AGREEMENT

Delete the following lines 71-73
The Employer agrees not to enter |nt0 any agreemnelmthe employees |nd|V|duaIIy or collectlve
to cwcumvent this Agreement W

2. ARTICLE 4: LEAVE OF ABSENCE

Modify the following beginning lines 78 - 81
Any employee who wishes to absent himself/hergelinfhis/her employment for any reason c
than illness must make application for a leavelsfemce front+betithe Employe#&nd—thbl-meﬁ-a‘

regtret-by-dntorbyaws No leave shall be granted to an employee if $eabe is for the purpo
of obtaining more favorable work or undertakingusibess venture.

Add the following beginning line 96

Employees on extended military leave will returnthe shift and group which they occupied al
commencement of the leave seniority permitting,jesttbto the rights and responsibilities of
Federal Uniformed Services Employment and reempémtmregulations

Delete lines 98 100
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3. ARTICLES QUITTING

Modify the following beginning at lines 110-112
Upon qwttlng, the Employer shall pay aII money c&mployees—e:nd—u-peﬁ—req-ues-t—t-he—EmpE

4. ARTICLE 10. INSPECTION PRIVILEGES

Modify the following lines 155-158

Authorized agents of the Union, upon prior reastsmalotice shall have access to the Employ
establishment during working hours for the purpo$eadjusting disputes investigating work
conditions, collection of dues, and ascertainingt tine Agreement is being adhered to, provi

however, that there is ne-tetraptiorof-the—famorking—sehedtleadverse impact on the secu

of the facility and such visit does not impede leemal operation of the facility.

5. ARTICLE 11. STEWARDS
Modify the following beginning line 168

The investigation and presentation of grievancesnduworking hours in accordance with
provisions of the collective bargaining agreemeftsingle steward will attend a grievance hee

or any presentation of grievances unless there mutual agreement between the parties for
additional steward to attend.he investigation of a grievance shall have no eb/énpact upon tl
security of the facility and such investigation mayt impede the normal operation of the fac
unless there is a prior approval by the supervisor.

6. ARTICLE 12. CORRECTIVE ACTION

Add beqinning line 220

Management will notify the employee or a union esgntative of any corrective action or discig
within ten days of managements knowledge of th&lert. In cases where any investigations be
but the discipline has not beefinalized within ten days, management will insteaskify the
employee of the union representative that an imy&sbn is in process within the ten day t
period. The failure to impose discipline in any instanceni¢ a waiver of such right in any ot
instance.

Modify the following beginning line 241
Upon request of the employethe steward or alternate shall be present duringdialtiplinary
hearings and shall receive copies of all commuignatconcerning disciplinary actions.

7. ARTICLE 13 GRIEVANCE PROCEDURE

Modify Lines 288-297 as follows:

Step 4:If no agreement is reached in Step 3, the displiddl be referred to arbitration within fifte
(15) days of the Director of Human Resources degiat Step 3. The party desiring arbitration ¢
within five (5) days after notifying the other parf its desire to arbitrate, request the Wiscc
Employment Relations Commission to submit a pahéie (5) independentarbitrators from whic
the parties will alternately strike until one @mains as the selected arbitratdhe parties by mutu
agreement may request that the random panel ofratdys requested of the WERC consist
WERC staff arbitrators.

8. ARTICLE 14. HOURS OF WORK.
Modify the following beginning line 312
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It is agreed that the 5 on, 2 off, 5 on, 3 off, wechedule provides 76 duty hours eaclvbekly pa'
period. All shifts include a briefing period, which will gen 10 minutes prior to the start of ¢
shift. Some employees may be assigned to a regular waek that shall consist of eight (8) ha
per day, Monday through Friday and forty (40) hques week.The employer shall retain the righ
change any employees normally scheduled hourfioptirpose of training.

Add beginning line 350

The two fifteen minutes breaks maybe combined with the approvamahagement Employe
scheduled to work an additional four hours shaldt@tted on additional paid fifteen minute brea
be taken during the added four hours.

Delete the following beginning lines 353

Shift premiums of $.20 per hour for second (aftemoshift and $.25 per hour for third (night) s
shall be paid to employees for actual hours wotkestasstfieatiors-where—a—zHotr operatorts—+
effeet

Add the following beginning line 316

For scheduling purposes, holidays, vacations, défysomp time and personal leave days will b
four (4) hours after the end of the employegularly scheduled shift, and will extend to $keert o
the employee’s next regularly schedule shifio employee will be forced to fill a vacancy whde
vacation, holiday, day off, personal leave, or cotnpe, unless these scheduling procedures
failed to fill the vacancy.

Volunteers from affected sections.
Volunteers from the entire jail

Force employees from the affected section
Force employees from the entire jail

9. ARTICLE 15: SENIORITY
Modify the paragraph as follows:

When two (2) or more persons are hired on the s#aie seniority shall be determined first by
date physically reporting to work; second, when {&por more people involved report on the s
date, the County will use the eligibility list tank the employeesThe accepted rules of senio
shall apply as followsin the event a layoff becomes necessary, the taptayee hlred shall be t
first employee laid off. v y iy

(wage—wrsea—mﬂeefe—the—empteyee—rs—qﬁalﬁred—te—workw the event of |ob ellmlnatlon the aff

employee will be allowed to bump into the positminthe employee in their classification or ini
lower graded job in an appropriate classificatiamaldications permitting. In the event of jo
elimination effective dates will be determined bgmagementin this event all hours worked will
paid appropriately but loss of hours due to shifgmup change will not result in a making wt
remedy.In rehiring, the last employee laid off shall be first rehired, provided such employee
qualify to do the work availableln no event shall any new help be hired until ejular employet
are working or have had an opportunity to returwéok. Any employee shall retain his/her senic
for a period of two (2) years upon layoff.

10. ARTICLE 16.J0B POSTING
Delete the following lines beginning 398-402
Job vacancies and newly created positions in theeCiional Officer classification will be fille
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Add the following at lines 436

In cases where a previously posted position isyabawarded, the position can be reposted on tt
the request of the union, providing the departnstitit determines to fill the vacancy at least ti
months has lapsed from the date of the originatippsind providing an employee has not alrt
been assigned to the vacancy.

11. ARTICLE 19 INSURANCE

Effective with January 1, 2005 coverage, futhéi employees shall pay (7.5 %) seven and a one-
half percent of the single or family premium perntiofor the PPO Plan, HSP Plan, and dental plan.
The County shall pay ninety-two and oralf percent (92.5%) of the single or family premifor

the PPO Plan, HSP Plan and dental plan.

The following changes to the Health Savings Plasidreare effective midnight December 31, 2003.
Increase the lifetime maximum benefit from $1,000,60 $2,000,000

Effective December 31, 2005 the eliminate the Bhlgalth Plan

The following changes to the Health Savings Plasidreare effective midnight December 31, 2005
Increase the individual annual deductible form $&®$200

Increase the family annual deductible from $208660

Increase the family out—of-pocket maximum from $120 $1800

Increase the prescription drug separate out—ofgiqoér person maximum from $500 to $1000
Upgrade nervous and mental coverage to that prdvidéhe PPO Plan

The following changes to the PPO plan are effeatia@night December 31, 2005

Increase the PPO in network office co-pay from %1815

Establish a Prescription Drug separate out — ok@ioger-person maximum at $1000
Emergency Room Use — a $25 penalty applies foremeargency use of the emergency room.
Out-Patient Therapies — the requirement for préfmation for the first ten oupatient therapies
eliminated for all plans.

Prescription Drug Benefit — implement the 3 tiezgaription drug plan as follows:

Generic (mandatory): 20% employee co-paychange)
Formulary (preferred) 20% employee co-plang gost difference
Non-Formulary 20% employee ¢-pay plus cost differen
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plus $15 premium

12. ARTICLE 22. LONG TERM DISABILITY
Amend lines beginning 666- 668

Long-term disability --Brown County's Long Term Disability (LTD) Plan pides for eligible
employees, employees who weHe1A7.5hours or more per week, to receive tthads pay afte
180 days of disability to age 65 with offsets fooctl Security disability benefits, Wiscon
Retirement System disability benefits, and worleensipensation benefits.

13. ARTICLE 26. HOLIDAYS
Amend lines beginning 805806

Upon approval of the 2062005 contract add one personal holigayd for all years thereafter
employee is eligible as of January | for #tre-tH@dour (4) personal holidays

14. Article 28 UNIFORM ALLOWANCE

Add from the Safety equipment side letter: bemigrat lines 882
The Employer shall make available at the work a&itall times safety equipment to include:
C.E.R.T. gear setdhio-suits, bag valve masks, latex and nlatex gloves.

15. Article 30: WISCONSINRETIREMENT SYSTEM
WISCONSIN RETIREMENT SYSTEM:The WRS contribution will be increased commensi
with the wage increases.

16. ARTICLE 31. WAGES
Effective the first pay period beginning Januar@04 at 1.9% general increases
Effective the first pay period beginning JanuarQ05 at 2.8% general increases

Add beginning line 961

The position of Field Training Officer will receive premium of $.80 per houiThe premium wil
not apply while filling overtime vacancies, that got require the employee to perform Field Trai
Officer duties.

17. ARTICLE 32 TESTING
Delete the entire article lines 963 — 1003

18. ARTICLE 36: DURATION OF AGREEMENT
2 year contract for 2004-2005

19. MEMORANDUMS OF UNDERSTANDING:
PPO: Revise to reflect benefits changes

Work Week: DELETE
Dental, Vision, Retiree, and Long Term Care Insaean DELETE

Direct Deposit: DELETE
Safety Equipment: DELETE

Field Training Officers: DELETE
Promotional Procedure: revise and RE-SIGN
Position Review of Classification Office DELETE
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Insurance: RE-SIGN
Vacation Signing — REVISE
Shift Trade — RE-SIGN

Overtime Distribution Procedurévlodify as Follows

Overtime Distribution Procedure

For purposes of scheduling when Correctional Officeacancies occur, Supervisors will utilize
established call — in procedure or will designateowvill be responsible to use this call-in procedur
Any call in may vary due to gender specific reqguiemts. Correctional Officers are not eligible to
Corporal, Lance Corporal, or Training Officer Ovene.

To minimize forced overtime, a junior employee vakering for all eight hours of a vacancy will paé
over a senior employee volunteering for four houree exception is when the senior employee fir
volunteer to cover the remaining four hours ofitaeancy prior to the five day period of no bumping.

No employee will be forced to work more than th(8g hours, twelve (12) hour shifts in a five
calendar day period except in an emergeniayelve (12) hour shifts scheduled on a voluntargidals:
count toward the maximum. However, the same dffi€@ot entitled to cancel any psegned overtim
shift within the same five (5) day work week.

Unless mutually agreed, no employee volunteering¥ertime may cancel their overtime within fivg
days of their scheduled overtime.

A senior employee can bump a junior employee frostleeduled overtime assignment, providing
bump is made five (5) days prior to the day thertawe is available junior employees and Corpc
signing within the five (5) day period are not ®dijto being bumped.

A corrections Officer may bump a Corporal or Lar@erporal from a schedule Line Officer overt
assignment providing the bump is made five (5) qay® to the day the overtime is available.

Approved schedule vacancies will promptly be posigdanagement.

Corporals and Lance Corporals volunteering for €dron Officer Overtime will be paid commensu
to the Correctional Officer work opportunityCorporals, lance Corporals and Training Officerséal tc
work a Correctional Officer overtime opportunitylMie paid commensurate with their rank.

Procedure for Scheduling approved corporal vacandi@rporals must be qualified for the vacancy.

Offer to corporals in the section in senioritger.
Offer to corporals within the jail in seniorityder.
Force Corporals within the section by inverseméy.
Force corporals within the jail by inverse seityor

PONE

Call in procedure with more than four (4) hoursicet
1. Offer to those employees on their regularly schediday off, in seniority order, from secti
where the vacancy exists.
2. Offer to employees on adjacent shifts within thetisa, in seniority order, to cover both end
the vacancy.
3. Offer to employees on adjacent shifts within thi€ ja seniority order, to cover both ends of
vacancy
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4. Offer to corporals by seniority
5. Force within section by inverse seniority.
6. Force Corrections Officers within the jail by erge seniority,

Call in Procedure with four (4) hours or less netic
1. Make announcement over PA systems Assignment withade to the senior employee respor
within the first half hour after the announcement.
2. If no one comes forward in Step 1, management tmile permitting attempt to fill the vacar
form off duty CO”s at it's discretion without reghto seniority.
3. Force by inverse seniority per five (5) and §ixgbove

Employees volunteering for an overtime assignmefitnet be forced for additional hours unless
procedure listed above have filled to fill the viaca

MEMORANDUM OF UNDERSTANDING

Signing for Vacations

The parties agree to the following as a matteratfice:

Vacation scheduling procedures for Vacation signiedypically initiated in November for the follomg

year.
SIGNING FOR VACATIONS

1. 15! SIGNING: in determining vacation selection, whehoesing the amount of vacatiotay:
permissible to sign that it be unlimited based emarity.

. 294 SIGNING: It will be permissible to sign for anymaining vacation, casual, or personal days.

N

3. If the first two signings are not complete, anyiadf requesting vacation time off (via request §
are required to check with senior officers in thessigned section as to whether he/she desir
particular day off. If no senior officer desires the specified day, thquest will be approved
administration.

4. After the $tand 2 signings are completed, the vacation books wilpbeaway. Request cards w
request all remaining time off.

5. Signing the vacation book will be performeddaniority. Once the vacation book gets to the se¢
officer he/she will have two (2) working days tokaaheir selection.

6. Cancellations:There will be no cancellation of vacation, compdijneasual or personal days L
after the second signing is completed. Cancetiatraust be approved by administration.

(a) Cancellations must be received no later thartf day of the month preceding the day(s) t
cancelled

7. Vacation will be allowed only on the shift @csion assigned to.

8. Vacation voided because of transfer, retirenmntieath will be left open for officers to take

refuse. Seniority will prevail after refus&acation weeks that become available after the tian
signing process will be reposted for a period afwerking days.If the vacation opportunity is less tt
ten days away, the vacation opportunity will betpdsand awarded on a first come first serve k
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9. Officers cannot sign for more vacation, caspafsonal and compensation time than they accrued.

10. Employees shall be entitled to take vacatioronehalf (1/2) day segments, provided that ¢
request cannot be made more than 10 days in adeétice requested time off.

11. All vacations must be requested at least 72shiouadvance.

Vacations are determineid seniority order by section and classification.

For the County: For the Union:

JAMES M. KALNY Daat MIKE WILLIQUETTE Date

MEMORANDUM OF UNDERSTANDING
Promotional Procedure

The County will be implementing the following promdional procedure:

A. For the purpose of this policy reference to staliég, correctional officer rank structure will lae
follows:
Correctional Officers will be denoted as CO |
Housing or Huber Specialists will be denoted ascea@iorporal
Intake CorporaWwill be denoted a€orporal
Juvenile Sup&ndent will be denoted as Corporal

B. The minimum qualifications which entitles correci@ officers eligibility to participate in tl
promotion process for a Housing or Huber Specidliahce Corporal or Intake Corporal) shall b
follows:

1. Two (2) years of satisfactory job performancel@stons;

2. Two (2) years without disciplinesCandidates must not have received any written wgmip
suspensions for two (2) years prior to the promrmatigprocess.Job performance feedback note
counseling registers and status reports will nostitute discipline for the purpose of determit
promotional eligibility.

C. All officers who meet the minimum qualifications lissign a posting of their intent to test for
specific promotion. The testing process will cshsif the following:

1. Submission of a Written Papeeveloped and based upon the specific positionoarsatisfactor
completion of the BPad exerciser a comparable assessment tool.

2. Oral Interview which shall consist of objective situational qumss, and questions whi
demonstrate leadership skills and abilities.

3. Peer EvaluationsA peer review evaluation will be conducted bg #worn

supervisors and each member of the candidatesfehihe purpose of critiquing
the leadership skills and job performance of thedaates. The highest and the
lowest scores shall be discarded with the remaisauges averaged.

4. The Sheriff shall, except under extraordinary ainstances, promote the candidate who ha
highest composite score out of possible 100 % dexlihat the candidate meets the benchma
by the employer.n the event that the benchmark is not met, thel@yep reserves the right not
fill the position and to commence another promalgorocedure at a later dateExtraordinar
circumstances include discipline during the proomotprocess, or arrest during the promc
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process, or other change in circumstance whichcitijreeffects the employee qualifications
ability to perform the job.

a. Written examination or B-Pad exercise shall be Wwid 30%;

b. Peer evaluation shall be weighted 30%;

c. Oralinterview shall be weighted 40%.
d. Seniority will be used to break a tie.

5. Promotions will become effective when that persas bompleted the process, been offere
promotion and is directed to assume the dutiehéysheriff.

6. All promotions and postings shall be subject toti®act.102 Brown County Code.

7. Once an individual is promoted, the employee wditve a probationary period of nine
months. This probationary period will be required for thespgion the officer is promoted in
but does not require the employee to resume piely status.

The probationary period will commence on the ddte officer successfully completes
required training and fully assumes the respornséslof the position.This probationary peric
will not include training time.

For the County: For the Union:

MICHAEL KWATERSKI Date MIKE WILLIQUETTE Date

MEMORANDUM OF UNDERSTANDING
BROWN COUNTY CORRECTIONS

The parties agree to the following shift trade pahaes on a matter of practice.

Shift Trade/Trading Days Off will be allowed under the following circumstances:

a. Such trade will not result in any member workingrenthan eight (8) consecutive days.

b. It shall be the responsibility of the person redylacheduled to work on the day
guestion to make all the scheduling arrangeme@ficers who desire to enter into a tr.
will indicate both the “Trade day” and “Pay baclkdydon the requestTrading employe
must be qualified for each others work assignment.

C. The trade must be approved in advance with the shifjeant of the person regul:
scheduled to work the day in question.

d. Correctional Officers and (Lance) Corporals mayerder into trades with one another.

e. In the event the person scheduled to work purstaat trade calls in sick (casual

casual day or other paid off benefit, shall be ghdrto the member regularly schedule
work the day in question.

f. In the event of such an occurrence, the officer® wehtered into a trade will
prohibited from exercising this privilege in theudte.

Shift trades can not impose additional costs todheration, and can not be made to effectively g
regularly assigned shiftsBrown County will not be responsible for issuessiag from the trading
shifts.

This memorandum of understanding will remain ireeffthrough December 31, 2005.

For Brown County: For Teamsters, &locs:
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Brown County Date Teamsters, Local 75 Date
BussseAgent

Regjbelty submitted,

ADMISTRATION COMMITTEE
EXECIYE COMMITTEE

Approved by: \s\ Carol Kelso,CountyExecutive Date: 10/5/2006

No. 10j -- RESOLUTION REGARDING: AUTHORITY TO EXECUTE A 2004 -2005200¢
LABOR AGREEMENT WITH SHELTER CARE EMPLOYEES LOCAL 1 901-F,
AFSCME, AFL -CIO

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

BE IT RESOLVED by the Brown County Board of Supsoirs, that the County Executive
County Clerk be and are hereby authorized to ereauthree (3) year labor agreement on behi
Brown County with Shelter Care Employees Local I80IAFSCME, AFLCIO for the years 200
2005, and 2006, effective January 1, 2004, whigieexgent shall provide the following major char
from the 20022003 labor agreement.

1. ARTICLE 4. WAGES

A. Wages: amend to reflect appropriate year.
Effective the first pay period after 2004 1.9%
Effective the first pay period after 2005 2.8%
Effective the first pay period after 2006 1.9%

C. Wisconsin Retirement System:
The WRS contribution will be increased commsegate with wage increases.

2. ARTICLE 5 PAY PERIOD
Add the following at line 149

Effective December 1, 2008irect deposit will be mandatory for employees eved under th
agreement. All payouts will be made through digsgosit.

3. ARTICLE 19. CASUAL DAYS/SHORT TERM DISABILITY LEAVE/BANKED _SICK
LEAVE/LONG TERM DISABILITY
Revise the following under Long-term disabilityds 544-548

Long-term disability — Brown County’ Long Term Disability (LTD) Plan provides for alige
employees, employees who hold-& 16 hour per week posting or more (25% employmen
receive twothirds pay after 180 days of disability to age 6Bhwoffsets for Social Securi
disability benefits, Wisconsin Retirement Systersadility benefits, and workers compense
benefits.
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4. ARTICLE 22. INSURANCE
Revise to reflect an increase in the employee prengontribution from 5% to 7.5% applica
for October 1, 2006 health and dental premiums.
(Note: These are deducted in September
The following Plan changes will be effective Dece&mB1, 2006:
. Discontinue Basic Health Plan and HSP Plans
. Preferred Choice PPO Plan — Change the PPO plamdeas follows:
0 Increase the PPO in-network office co-pay from &i1815.
o Establish a Prescription Drug separate out-of pop&eperson maximum at $1000.

. Emergency Room Use — a $25 penalty applies forameargency use of the emerge
room.

. Out-Patient Therapies — the requirement for préfmation for the first ten oupatien
therapies is eliminated for all plans.

. Prescription Drug Benefit — implement the 3 tieegaription drug plan as follows:
o Generic (mandatory): 20% employee co-paychange)
o Formulary (preferred) 20% employee co-plaxg gost difference
o Non-Formulary: 20% employee co-phys cost difference

plus $15 premium

5. ARTICLE 26: GRIEVANCE PROCEDURE DISCIPLINARY PROCEDURE

Revise the following:
Step 2. If a satisfactory settlement is not reached in Stejlne grievance may be presented in writir
the Brown County Director of Human Resources witsgrrer—7)ten (10)days after receipt of the U
Supervisor’s decisionUnless mutually waived, a meeting will be held witle Brown County Direct
of Human Resources, the grievant, a designatechuejoresentative, union staff representative an
Unit Supervisor within fourteen (14) days of re¢epthe grievance appeal to resolve the grievarde.
Brown County Director of Human Resources shall mlewh/er written decision within fourteen (
days after the grievance meeting.

6. ARTICLE 30. DURATION
3 year agreement

7. MEMORANDUMS OF UNDERSTANDING

Resign the following:

On-Call Employees

Tuition Assistance Program

Breaks

Casual Day/Disability Plan Enrollment Periods

Quialification for Sick Leave Benefits

Mandatory Overtime Policy

Incorporate the following memorandums into the caetit

Side Letter PPO

Insurance Changes
Respectfully sutted,
ADMINISTRATION COMITTEE

EXECUTIVE COMMITTEE

Approved by: \s\ Carol Kelso,CountyExecutive Date: 10/5/2006

No. 10k -- ORDINANCE REGARDING: TO AMEND SUBSECTION (3) OF SECTION 23.1:
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OF THE BROWN COUNTY CODE ENTITLED *“MEETINGS, AGENDA” AND TO AMEND
SUBSECTION (17) AND (19) OF SECTION 2.14 OF THE BRAOVN COUNTY
CODE ENTITLED “PARLIAMENTARY PROCEDURES”

REMOVED FROM AGENDA.

No. 10L -- RESOLUTION REGARDING: AMENDING THE BROWN COUNTY CODE OF
ORDINANCES SECTION 2.03 BY ADDING THE ESTABLISHMENT OF A
DEADLINE FOR SUBMISSION OF THE ANNUAL BUDGET BY THE COUNTY
EXECUTIVE TO THE COUNTY BOARD OF SUPERVISORS

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

WHEREAS, the County Board of Superwssisrrequired by Sec. 59.11, Stats., to hoklAthnua
Budget meeting in October or November of each caleear for the purpose of adopting ibudge
resolutions, and

WHEREAS, the County Board of Supervisors is expngsand declaring their legislative pol
and intent to provide adequate time to hold publeetings, to allow the public full participation tine
county budget process, and to give the County Bo&iglupervisors the necessary time to review
the policy initiatives and fiscal impact of the @by Budget on the citizens and taxpayers of Bi
County.

WHEREAS, the County Executiigerequired by Sec. 59.17, Stats., to submit theual Budge
to the County Boar@f Supervisors, but that provision does not spegifime deadline and neither d
that provision give the county executive the exphathority to submit a budget on any date hehe
chooses.

NOW THEREFORE BE IT RESOLVED by the Brown Countyd&d of Supervisors, that it h
by amends the County Code of Ordinance 2.03 (@dalng the following wording an establishir&0z
(2) (d) (1) which shall read:

2.03 (1) (d) (1) TheCounty Executive shall submit the annual budget to the county boarcbn or
before October F! of each calendar year.

Fiscal Impact:None
Respectfully subed,

EXECUTIVE COMMITHEE

A motion by substitution was made by Supervisor éleand seconded by Supervisor Evats amenc
the County Codeof Ordinances to replace current and presented 10tesolution with the resolutior
presented by Supervisor Fewell this evening”Voice vote takenMotion carried unanimously with |
abstentions.

Approved by \s\ Carol Kelso.County Executive Date 10/13/200
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Approved by: \s\ Darlene K. MarcelleCountyClerk Date: 10/13/2006
Approved by: \s\ Thomas Lund, Board Chairman Date: 10/13/2006
No. 10m -- RESOLUTION REGARDING: DIRECTING THE COUNTY CLERK TO PLACE

THE REFERENDUM QUESTION CONTAINED IN THIS RESOLUTIO N
REQUESTING STATE LEGISLATIVE ACTION ON HEALTH CARE ON THE
NOVEMBER BALLOT

REMOVED FROM AGENDA.

No. 10n -- RESOLUTION REGARDING: TO SUPPORT A COMMUNITY CRISIS
CAPACITY PLAN

A motion was made by Supervisor Evans and secobge8upervisor De Wanéto refer back to
committee”. Voice vote taken. Motion carried unanimouslyhwib abstentions.

No. 100 -- ORDINANCE REGARDING: EMERGENCY MEDICAL SERVICES COUNCIL
ORDINANCE 3.03

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:
3.03 Emergency Medical Services Counci{l) Emergency Medical Services Councilhe Brow:

County Emergency Medical Services Council is herettablished pursuant &l applicable state law
and administrative codeand is hereafter referred to as the EMS Council.

(2) Statement of Purpose

(@) The primary purpose, power and duty of the EMS Cibusi@as follows: The EMS Counci$
herebyestablishedo coordinateresourcedor emergency medical services.

(b)Subject to overall supervision by the County Boand £€ounty Executive the EMS Council
shall have the following duties:

1. The EMS Council shall have responsibility for theal@ationand coordinationof &
comprehensive system for the deliverygdfiS within Brown County

2. The EMS Council shall advise the County BoafdSupervisors of the needs
improved emergency medical services, of the statiexisting programs designec
meet those needs and to recommend new progranseandes as needed.

3. The EMS Councilshall review pertinent data and projections tghal the count
planning process, indicate the need for particldgislation and shall make availa
to the County Board of Supervisors through the ieuBafety Committeeand othe
committees when appropriate, the information arsgaech relating to the effects
proposed legislation.

4. The EMS Council shall render appropriate technasalistance tambulance servi
providers operating within Brown County, subjectheir individual EMSOperationa
Plans.

5. The EMS Councikhall act as the mechanism through which the goaéehe gener
public can be heard on any and all issues reldatnge provision and functioning
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emergency medical care in their community.
6. Assure integration of EMS services into the lafgealth care delivery system.

(3) EMS CouncilMembership

(@) The EMS Councilshould include providers and consumers of emesgemedical service
and representation of the Brown County Board of édwvpors. To achieve su
representation, appointments shall be made acaptdithe following schedule.

1 County Board — 2 (Voting members)
2 Hospital Administration —
1 Representative from each hospwathin Brown CountyNon-Voting members)
3 Physician Representative
I. MedicalDirectors of each EMS Agency based in Brown CourtyfNon-
Voting members)
ii. 1 Physician Representative from each hospitalthin Brown Countyif
not already represented by a member in section(8)an-Voting members)
4 E.M.S. Agencies — 7 (Voting members)
i. Green Bay Fire/Rescue
ii. De Pere Fire/Rescue
iii. Allouez Fire/Rescue
iv. Ashwaubenon Public Safety
v. County Rescue Service
vi. Viking Rescue Service
vii. Northeast Wisconsin Paramedic Service
5 Northeast Wisconsin Technical College (non-voting).
6 Consumers —2
I. Consumers at Large (Voting members)
7 Public Safety Communications — 1 (Non-Voting member
8 Emergency Management — 1 (Non-Voting member)
9 Brown County Medical Examiner — 1 (Non-Voting Mempe

(b) The members of the Council shall be appointed by @ounty Executive subject t
confirmation by the County Board, anlde EMSCouncil shall report to théPublic Safet
Committee.

(c) The members of the EMS Counsthall serve for a term of 2 years, on a staggbasik, s
that in one year % of the members will be appoirtted 2year term, and in the followil
year, the other %2 will be appointed for a 2 yeante

(d) The EMS Council shall elect a Chairperson and a&\gbairperson.The officers so elect
shall serve for a term of one year.

(e) The Chairperson will preside at the meetings of EMS Council. In the event that tt
Chairperson is unable to preside at a meetingeoEMS Councilit will be the responsibilit
of the Vice-Chairperson to conduct the meeting.

() The Secretary shall keep minutes of all meetingh®Brown County EMS Coundnd file
them with the County Clerk for that purpos&he Secretary shall also be responsible
maintaining attendance records.

4) Operating Procedures
(@) Meetings will be held at a location and time ad bd established at least ten days in adv
of the meeting. Additional meetings may be schatiuby the EMS Councilor the
Chairperson. The Wisconsin Open Meetings Law siggly to EMS meetings.
(b) Agendas will be prepared by the Chairperson arntiloliged to the Council membeasid an'
other interested entities on requin advance of each regular meet
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(c) Vacancies occurring because of resignation or othk reason will be filled by appointme
of a successor for the unexpired term of the offieeated, in the manner prescribed
original appointment.

(d) A majority of the membership shall constitute amumo to conduct businessn the event thi
a quorum is not established, the members presafitcsimstitute an ad hoc committee to «
with agenda items and make recommendations tatth€duncil.

(e) The EMS Councimay designate committees as it may deem necessamgtry out fully th
responsibilities of the CouncilThe chairpersons and membership of the committdebe
appointed by the EMS Council Chairperson.

(H The EMS Council shall make an annual report ofaitsivities to the County Boardf
Supervisors in the first quarter of the year.

Respectfully subiedl,
PUBLIC SAFETY COMWIEE

A motion was made by Supervisor Kaye and seconge8upervisor Vander Lee$ib adopt”. Voice
vote taken. Motion carried unanimously with notahtons.

Approved by: \s\ Carol Kelso,CountyExecutive Date: 10/13/2006
Approved by: \s\ Darlene K. MarcelleCountyClerk Date: 10/13/2006
Approved by: \s\ Thomas Lund, Board Chairman Date: 10/13/2006
No. 11 -- Such other matters as authorizda, law.

LATE COMMUNICATIONS

No. 1la -- From Supervisor Dantinne regardig: A request that Brown County look into
advertising for a construction manager to build a mw Mental Health Center.

Refer to Human Services Committee.

No. 11b -- From Supervisor Johnson regardingA request for Public Safety to look into th
possibility of contract servicing through the Mentd Health Center or Bellin Hospital
or any other private institute for a Psychiatric Nurse for the Jail.

Refer to Public Safety Committee.

No. 11c -- From Supervisor Vander Leest regding: A request for Attorney Mohr to disclose
the unions he represents in Brown Countyovernment and to excuse himself on a
discussions or actions related to these unions whegiving opinions to the County
Board.

Refer to Executive Committee.

No. 11d -- From Supervisor Fewell regarding: A request that a change in the table «
organization for 2007 that would move the positiorof Budget and Policy Analyst
which is currently under administration, to under the County Board of Supervisor
and answering to the County Board Chairman.

Request that a change in the table of organizatiofor 2007 that would move th

Grant Writer position in Human Services under the Gunty Board of Supervisors
answering to the County Board Chairman.
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Refer to Administration, Executive and Human Sessi€Committees.

No. 1lle -- From Supervisor Fewell regarding:A request that the Executive Committe
establish a memorandum of understanding in regardd Brown County’s lead labol
negotiator.

Refer to Executive Committee.

No. 11f -- From Supervisor Nicholson regardig: A request for Corporation Counsels opinior
on announcing universal precautions during dispatcimg calls for service.

Refer to Public Safety Committee.

No. 119 -- From Supervisor Nicholson regardg: A request to develop a procedure to identit
repeating calls for service dealing with nuisancedudresses.

Refer to Public Safety Committee.

No. 11h -- From Supervisor Nicholson regardg: A request for a change in procedure
relating to 911 calls for criminal cases.

Refer to Public Safety Committee.

No. 11i -- From Supervisor Nicholson regaidg: A request for information for Public Safety
to compare what other counties do in the state of Wconsinthat staff a Psychiatric
Nurse.

Refer to Public Safety Committee.

No. 11j -- From Supervisor Nicholson regaiidg: A request for an exact number of inmate
who suffer from mental iliness, who are housed irhie Brown County Jail.

Refer to Public Safety Committee.

No. 11k -- From Supervisor Nicholson regardig: A request to review the contract of Medice
Physician’s contract (Dr. Mark Jenson).

Refer to Public Safety Committee.

No. 11L -- From Supervisor La Violette regarihg: A request that the Board with the help of
facilitator spend some time in January, either at aspecial meeting or during ou
regular monthly meeting, compiling a list of what ve have accomplished during th
last nine months of 2006 and identifying the goalse want to achieve in 2007.
| would like the Board to join me in thanking Mary Ryan for the excellent job she di
as Interim Library Director.

Refer to County Board Chair.

No. 11m -- From Supervisor Van Deurzen regardg: A request for the Jail to work with the
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Mental Health Center or Pharmacy to purchase drugs from theMental Health Center and possibls
saving in drugs.

Refer to Public Safety Committee.

No. 12 -- Bills over $5,000 for period ey August 31, 2006.

A motion was made by Supervisor Dantinne and sembiiy Supervisor Kastéto pay the bills ovel
$5,000 for period ending August 31, 2006” Voice vote taken.Motion carried unanimously with |
abstentions.

No. 13 -- Closing Roll Call:

Present: Warpinski, De Wane, Nicholson, Theisen, KruegerefdaErickson, Kaye, Zima, Eva
Vander Leest, Johnson, Dantinne, La Violette, Zgkaster, Backmann, Van Deurz
Fleck, Clancy, De Cleene, Zabel, Scray, Hoeft, L urelvell

Total Present: 26

No. 14 -- ADJOURNMENT TO WEDNESDAY, OCTOBER 18, 2006, AT 7:00 P.M.,
LEGISLATIVE ROOM, #203, CITY HALL, 100 NORTH JEFFER SON STREET
GREEN BAY, WISCONSIN.

A motion was made by Supervisor Kaye and seconge8upervisor Evansto adjourn to the above
date and time”. Voice vote taken. Motion carried unanimouslyhaib abstentions.

\s\ aflene K. Marcelle
Brown County Clerk
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